
 

 
Dr.Mahalingam College of Engineering and Technology, Pollachi-642003 

Teaching Learning Centre 
Report on Hands-on-Training on LMS (Sprout) 

 

Date: 08.07.2024 

Venue : C432, C433 

Host : Teaching Learning Centre & E-Governance Cell 

Participants: 90 faculty members from various departments 

Resource Persons: 

1. Ms. N. Sumathi, AP(SS), CSE 

2. Ms. C. Devipriya, AP(SS), CSE  

3. Ms. D. Janani, AP(SS), IT  

4. Ms. S. Soundariya, AP(SS), IT 

Introduction 

The Hands-on-Training program was organized for faculty members to provide 

comprehensive instruction on the effective use of the Learning Management System 

(LMS) Sprout. The sessions emphasized key aspects such as course creation, content 

management, and student interaction to ensure faculty could leverage the full potential 

of the LMS for enhanced educational delivery. 

Objectives of the Training 

 Enhance faculty proficiency in utilizing LMS features to foster interactive and 

engaging learning environments. 

 Maximize the educational impact through efficient digital teaching 

methodologies. 

Description on Training Sessions:  

Session 1: Introduction to LMS 

The training commenced with an introduction to the LMS platform, highlighting its 

significance in modern education. The resource persons provided a comprehensive 

overview of the LMS interface, key features, and the benefits of integrating LMS into the 

teaching process. 

Session 2: Course Creation and Content Management 

This session focused on the practical aspects of course creation. Participants were 

guided through the process of setting up a course, organizing course materials, and 

managing content. The hands-on exercises enabled faculty to create course modules, 

upload resources, and utilize multimedia content effectively. 



Session 3: Student Interaction and Engagement 

Engaging students in an online environment can be challenging. This session addressed 

these challenges by demonstrating various tools and techniques available within the 

LMS to facilitate student interaction. The resource persons emphasized the use of 

quizzes, assignments, and other essential mechanisms to create a dynamic and 

interactive learning experience. 
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Certificate Distribution  

 

Certificates of Appreciation were presented to the resource persons by the 

administrative team members. 

 

 



Conclusion 

The LMS training program effectively empowered faculty members with the necessary 

skills to leverage digital tools for teaching. The hands-on sessions and practical 

exercises ensured that participants can immediately apply what they learned. This 

training can mark a significant step towards enhancing the digital teaching capabilities 

of the faculty ultimately benefiting the students through improved learning experiences. 
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